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EDITH CAVELL, MARY Hughes, Annie
Besant, Miriam Moses, Maria Dickin: just a
few of the many women who were famous
for their activities in the East End of
London. This made Queen Mary University
in Mile End the perfect location for 20
WILD women to attend the Women and
Trade Union Leadership summer school.

An intensive education programme
was put together so we could learn, share
experiences and compare different
approaches and dimensions of law
including international legislation,
workplace issues and campaigning. The
spotlight concentrated heavily on
women’s involvement and leadership.

Being the contact for WiF (Women in
Focus) as well as a member of the
Disability Working Group and E-MIX, it was
interesting that the US delegates’ trade
unions have no self-organised groups for
the diversity strands. They were
impressed with the concept and what
these groups can achieve and intend to

take the concept back to America with
a view to organise.

The prime minister must have heard
that the WILD women were in London
and delighted us all with a formal
invitation to 10 Downing Street. Of
course we obliged. The only member of
the Brown family we got to see was one
of the boys who the nanny called
‘Munchkin’. Seeing little Munchkin run
about the house was a reminder that No
10 is a home as well as an office.

Claire Moody, assistant political
secretary, was our guide and explained
everything from who chose the
wallpapers and paint colours to the six
tiny bees that Tony Blair had carved into
book cases in one of the rooms, one for
each member of his family. What
surprised me most was how small the
cabinet room is and how the table and
chairs only just fit in.

This was the second and final phase of
a Leverhulme-sponsored UK/USA

exchange programme and research
project of female trade unionists
conducted by researchers for Queen Mary
University, Rutgers University in New
Jersey and Cornell University in New York
in association with SERTUC and AFL-CIO
New Jersey. As with the USA visit it was
hard work from start to finish. But it was
an exciting opportunity and learning
experience I would never have missed. �

(WILD stands for Women in Leadership
& Development)

Sharon Simmonds
Underground Infrastructure Branch

THE ICTU (IRISH Congress of
Trade Unions) biennial
delegate conference was held
against the background of the
worst recession in living
memory, with unemployment
heading for half a million.

The conference opened on
the day ten thousand TEEU
electricians took strike action
because of the failure by
electrical contractors to
honour pay increases totalling
11 per cent due to them under
their registered agreement.
The employers instead wanted
to impose a 10 per cent pay
cut on the electricians.

The mood of the 600+
delegates at the conference
was a mixture of anger and
fear. Anger at the way the
Fianna Fáil/Progressive

Democrat/Green governments
of the last twelve years had
squandered the boom of the
so called Celtic Tiger, by their
implementation of neo-liberal
economic policies which
favoured the rich over workers
and their families, and private
over public enterprise. Fear of
what the future will bring
given that the government has
committed billions of Euros to
bail out the banks and
property speculators, both of
whom were the principal
causes of the recession.

This was reflected in the 72
motions before the conference,
over half of which related to
the economy.

The executive council
report was scathing of
government policies on the

economy since 1997 saying
the trade union movement
had pointed out to the
government where it was
going wrong and had urged for
a change of policy to a more
sustainable and equitable
economic path but to no avail.

The outgoing ICTU
president, Patricia McKeown,
(UNISON) called on trade
unions in both Northern
Ireland and the Republic to go
on the offensive to counter
the policies being pursued by
governments and business.
This, she said, would include
direct action. She paid tribute
to the former Visteon workers
in Belfast who occupied their
factory for several weeks,
pledged the support of ICTU to
the striking electricians of the

TEEU and spoke about
Palestine, Cuba and the Miami
Five, and the plight of trade
unionists in Colombia.

Guest speaker, Luis Alberto
Varagas of the CUT, Colombia
told of the daily terror from
right wing terrorists and
government death squads he
and his members suffer.

TSSA’s motion 14 calling for
ethical considerations to be
taken into account by the
National Pension Reserve Fund
when making investments was
carried unanimously.�

John Bowen
Irish committee and

Cork Branch

For vidoes of speakers,
photo gallery and more reports
go to www.ictu.ie/bdc09/

Anger trumps fear at Irish congress

WILD in Downing Street

�

www.ictu.ie/bdc09/


30 August & September 2009

PLEASE USE CAPITAL LETTERS

ABOUT YOU
National Insurance number

Gender: Male Female 

Title: Ms Mr Mrs Miss Other

Forenames

Surname 

Full home address

Postcode 

Home telephone Mobile

Email

Date of birth  / /

Have you ever been a member of a trade union?

No TSSA Other union Which one?

Do you pay subscriptions still? Yes No When did you leave?

ABOUT YOUR WORK
Your company

Your work address

Your job title 

Your job grade 

Work telephone/mobile 

Full-time or part-time (less than 26 hours a week)

Are you on a Modern Apprentice course? Yes No 

If so, when do you finish your course? Month       Year 

When did you join current employer? Month       Year 

Where do you want any mail sent? Home Work 

How do you want to pay? (tick one box)

Four-weekly Monthly Quarterly Twice a year Annually
If you don’t have a bank account, call TSSA on 020 7529 8032. If you are an
existing member moving over to Direct Debit, DON’T cancel your paybill
deduction arrangements until you hear from TSSA Head Office.

For Republic of Ireland Direct Debit/payments contact TSSA Irish Office.

Who recruited you to TSSA?

TSSA staff TSSA staff rep TSSA branch officer 

Work colleague Made contact myself Other

To join, fill in the form including the Direct Debit Instruction which you must sign. For other ways to pay
your subscription, and for special retired rates, call 020 7529 8032. Send to (you don’t need a stamp in the
UK): TSSA FREEPOST, (NW2409), London NW1 1YA. For Republic of Ireland membership contact TSSA Irish
Office, Nerney’s Court, off Temple Street, Dublin 1, or email enquiries@tssa.ie 

SUBSCRIPTION RATES
UK: Full-time workers £3.30 per week, £14.34 per month

Part-time workers (under 26 hours per week) £1.65 per week, £7.17 per month

Republic of Ireland: Full-time workers 4.60 per week, 20.00 per month
Part-time workers 2.30 per week, 10.00 per month

The Direct Debit Guarantee
� This Guarantee is offered by all Banks and Building Societies that take part in the Direct Debit Scheme. The

efficiency and security of the Scheme is monitored and protected by your own Bank or Building Society.
� If the amount to be paid or the payment dates change, TSSA will notify you 14 days working days in advance of

your account being debited or as otherwise agreed.
� If an error is made by TSSA or your Bank or Building Society, you are guaranteed a full and immediate refund

from your branch of the amount paid.
� You can cancel a Direct Debit at any time by writing to your Bank or Building Society. Please also send a copy of

your letter to TSSA.

TSSA now!JJooiinn

ORIGINATOR’S IDENTIFICATION NUMBER

9 7 4 0 0 6

Instruction to your Bank or Building Society to pay by Direct Debit

To: The Manager 

Bank or building society 

Address

Post code

2. Name(s) of account holder(s) (if joint account fill in both names)

3. Branch sort code 

4. Bank/Building Society account number

5. TSSA reference number (we will fill this box in)

6. Instruction to your bank or building society
Please pay TSSA direct debits from the account detailed on this instruction
subject to the safeguards assured by The Direct Debit Guarantee. I understand
that this Instruction may remain with TSSA and if so, details will be passed
electronically to my Bank/Building Society. If from a joint account that needs
two signatures, make sure you both sign.

Signature Date

Signature Date

I apply to join the Transport Salaried Staffs’ Association at the
appropriate subscription and will observe the rules of the Association.

Signed Date

FOR TSSA
USE ONLY

Please fill in the whole form and send it to TSSA (you don’t need a stamp in the UK): 
TSSA FREEPOST, (NW2409), London NW1 1YA. Your bank cannot process the form unless you
have signed it. Direct Debit Instruction for UK ONLY, for Republic of Ireland see above.

mailto:enquiries@tssa.ie
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A RANGE OF speakers
addressed the TUC’s
disability conference in
May, after conference
was reminded about
using preferred
language. TUC’s
disability committee
said there were motions
where the language did
not conform to the
social model. ‘It is a
matter of respect’ said
the committee and
gave a strong warning
that if this happens
next year the motions
may not be allowed on
the agenda.

Jonathan Shaw MP,
minister for disabled
people in the DWP, said
the Access to Work
budget would double
over the next five years
with an additional £8m
to help disabled people
into work and to stay in
work. This was greeted
with much apprehension
because, even taking the
government’s own
figures, this is a drop in
the ocean to what
actually is needed.

Delegates
commented that, when
this recession struck, it

seemed good progress
was finally being made
on equality policies but
recession will be a
greater threat to
disabled people,
particularly with
proposed sanctions on
benefit claims that give
no adequate
consideration to the
barriers that disabled
people face looking for
and keeping work.

TUC deputy general
secretary, Frances
O’Grady highlighted that
unions have raised
awareness of hate
crimes against disabled
people in a way that
politicians and the public
simply can no longer
ignore. Unions have also
influenced the shape of
the Equality Bill and, as
inequality in Britain now
stands at record levels,
this is a major step
forward.

Katherine Casserli, a
barrister at Cloisters
Chambers, formerly a
senior legal adviser at
the Disability Rights
Commission, said the
Equality Bill introduced
the concept of direct

discrimination across
the board – not just
limited to employment.
It will also make it easier
to claim reasonable
adjustments in goods
and services. Katherine
was asked if equality
duty applied to Network
Rail or the train
operating companies –
it depended on whether
they are performing
functions of a public
nature, the powers they
exercise and funding
from government.

Motion 11, Disability
Discrimination Act,
moved by TSSA and
seconded by Connect,
was supported
unanimously as was
Motion 12 on the
Malcolm case which
included an amendment
from TSSA.

Motion 3,
Discrimination in the
recession and welfare
reform, was selected to
be put forward to the
TUC conference in
September. �

Pauline McArdle
Executive committee

and TSSA disability
working group

UNION POST IS produced by the Irish
Congress of Trade Unions
for all union members in
Ireland. TSSA has been
invited to send
contributions as well as
publicising the magazine
to its members. First up
will be photographs and
information on the
Thomas Cook Dublin
protests for the next
issue of Union Post
due out in September
– but if any TSSA members in Ireland,
north or south, have any interesting union
activity they want the Irish trade unions to
know about, write in yourselves. �

Stories and subscription: Joe Mitchell,
production editor, The Union Post,
07703055302,
braziermedia@btinternet.com

Equality Bill tops agenda
at TUC conference

Julie Hilling and Michael
Edwards, TSSA members
seeking election in current
Labour seats, at
Westminster to receive the
latest briefings on Labour’s
plans for a fourth term.
‘Building Britain’s Future’
includes a commitment
‘for a major programme of
rail electrification, and in
the coming year [to]
publish a feasibility study

for a new north-south high
speed rail line’ –
commitments secured
following lobbying by the
TSSA at last year’s policy
conference.
The focus remains on
economic recovery: ‘We
will build Britain’s future
by investing in [the] future
– all the way from
guaranteeing jobs or
training for young people

who have been out of work
for a year, to carefully
targeted investments in
vibrant new sectors like
advanced and green
manufacturing.’
Julie and Michael have
both signed new pledges
as Labour candidates,
seeking ‘elected office for
the honour of serving the
public and our democracy,
not for personal gain’.

Railway Employees Privilege Ticket
Association

2009 REPTA MEMBERSHIP is available now
and all transport industry staff and families,
active and retired, can join. Many free,
discounted and special rates are available to
members as described in our information
packed Yearbook. �

£3.50 per year including p&p. Additional
cards for family members £2.50.
Send cheques/postal orders payable to ‘REPTA’
to: Colin Rolle, 4 Brackmills
Close, Forest Town,
Mansfield, NG19 0PB.
W: www.repta.co.uk

Irish stories for the Post

Britain’s future

�

http://filmstore.bfi.org.uk/
mailto:braziermedia@btinternet.com
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your views

BRSF memories
Last month’s TSSA
Journal contained a
photograph and details
of the final reunion of
TSSA committee
members and wives of
the former British
Railways Superannuation
Fund, held in Derby.

The BRSF, created
under the 1971 British
Rail Act of Parliament,
introduced a new
superannuation fund for
salaried staff and an
amalgamated section for
those members of the old
railway companies who
chose not to transfer to
the new modern fund.

The BRSF (New
Section) continued as the
main fund for all British
Rail salaried employees
until the merger with the
Wages Grade Fund on 1
April 1987 into the BR
Pension Scheme.
Members of the
Amalgamated Section
continued to have a

separate identity. On
privatisation, current
employees were
transferred into the
appropriate company
sections of the Railway
Pension Schemes or, in
the case of pensioners
into a separate
Pensioners’ Section.

The August 1987 TSSA
Journal included a
photograph of the very
first get-together of the
former TSSA committee
representatives. 22 years
later we’d reproduce the
picture with the names of
members who were
instrumental in not only
looking after members’
interests during their
working years, but
securing the pensions our
retired members are
enjoying today. I am sure
many of our older
members will have fond
memories of these
colleagues.
Geoff Henman
Yorkshire Retired Branch

Reopening branch lines
Thank you for the latest
interesting TSSA Journal.
I would like to raise two
issues about the article
by Christian Wolmar.

Firstly what does an
apparently scrapped

French
locomotive have
to do with line

reopenings in the UK?
(OK, the locomotive was
preserved in the UK for
about 30 years but has
just been repatriated.) If
you had asked around the
membership, I’m sure a
member somewhere
would have provided
something more
appropriate [and Neil did
– see photograph of
disused station].

Secondly I think an
exploration of how
practical and useful some
of the schemes are, would
have been a useful idea.
For example, a limited
passenger service to Hythe
could be restarted for the
cost of a platform at
Hythe and upgrading the
fencing at Marchwood
together with operating
costs. As trade increased
improvements to level
crossings and signalling
could be progressed.
Conversely, the proposal
to serve Bordon would be
high cost and not provide
a useful service. Most
people from Bordon will
want to travel to the
shopping and
employment centre of
Guildford. In that case
why rebuild the
Longmoor Military
Railway to Liss which is in

the opposite direction? In
all the media coverage of
this worthwhile proposal,
no one considered the
practicality of these
schemes.
Neil Kearns
Network Rail South West
Branch

NOT Beeching’s fault
The derelict French
locomotive on page 14
of the July issue is
indeed tragic. It is
however one of the few
things for which
Beeching can’t be
blamed.
J R Batts
West Midlands Technical
Branch

Publicity for BNP?
[Re Nik Anthony’s letter
July 2009 TSSA Journal]
We highlight BNP
attitudes and practices
because they deny the
rights of others to be
here, to speak and in
extremis to even exist.
The union movement
respects free speech and
freedom to exist: we
have a duty to publicise
the views of those who
don’t, even if those
others disguise that. If
we don’t speak up, who
will?
Joel Kosminsky
EC member, London
South Western & Middx

Email: sturgesp@tssa.org.uk
Write: The Editor, TSSA Journal, Walkden House, 10
Melton Street, London NW1 2EJ
The Editor welcomes all contributions from TSSA
members. Letters may be edited if necessary.

Please write in! Use email, post, pen or keyboard!
Send me your views by Friday 25 Septemberletters

mailto:sturgesp@tssa.org.uk



